
                                                                                                                                     
  PAGE      1                                           PAY POLICY 04                          EFFECTIVE DATE: **JULY 2005           
                                               CLASSIFIED TEACHING PARENTS                                                           
                                   ON EMPLOYEE/EMPLOYER PAY CONTRIBUTION PLAN (EEs/ERs)                                              
                                                  COMPENSATION SCHEDULE                                                              
                                                       (160 HOURS)                                                                   
                                                                                                                                     
        E/EPR                                                                           <------ APPROXIMATE SALARY ------>           
       HOURLY                                                                                          WEEKLY    BI-WEEKLY           
         RATE     <------------------------- GRADE AND STEP ------------------------->   *WEEKLY      WITH OT      WITH OT           
                                                                                                                                     
         7.97     45-01  .....  .....  .....  .....  .....  .....  .....  .....  .....    637.60       797.00     1,594.00           
         8.35     45-02  46-01  .....  .....  .....  .....  .....  .....  .....  .....    668.00       835.00     1,670.00           
         8.71     45-03  46-02  47-01  .....  .....  .....  .....  .....  .....  .....    696.80       871.00     1,742.00           
         9.11     45-04  46-03  47-02  48-01  .....  .....  .....  .....  .....  .....    728.80       911.00     1,822.00           
         9.52     45-05  46-04  47-03  48-02  49-01  .....  .....  .....  .....  .....    761.60       952.00     1,904.00           
                                                                                                                                     
         9.95     45-06  46-05  47-04  48-03  49-02  50-01  .....  .....  .....  .....    796.00       995.00     1,990.00           
        10.40     45-07  46-06  47-05  48-04  49-03  50-02  51-01  .....  .....  .....    832.00     1,040.00     2,080.00           
        10.89     45-08  46-07  47-06  48-05  49-04  50-03  51-02  52-01  .....  .....    871.20     1,089.00     2,178.00    
        11.40     45-09  46-08  47-07  48-06  49-05  50-04  51-03  52-02  53-01  .....    912.00     1,140.00     2,280.00           
        11.92     45-10  46-09  47-08  48-07  49-06  50-05  51-04  52-03  53-02  54-01    953.60     1,192.00     2,384.00           
                                                                                                                                     
        12.48     55-01  46-10  47-09  48-08  49-07  50-06  51-05  52-04  53-03  54-02    998.40     1,248.00     2,496.00           
        13.07     55-02  .....  47-10  48-09  49-08  50-07  51-06  52-05  53-04  54-03  1,045.60     1,307.00     2,614.00           
        13.69     55-03  .....  .....  48-10  49-09  50-08  51-07  52-06  53-05  54-04  1,095.20     1,369.00     2,738.00           
        14.33     55-04  .....  .....  .....  49-10  50-09  51-08  52-07  53-06  54-05  1,146.40     1,433.00     2,866.00           
        14.99     55-05  .....  .....  .....  .....  50-10  51-09  52-08  53-07  54-06  1,199.20     1,499.00     2,998.00           
                                                                                                                                     
        15.71     55-06  .....  .....  .....  .....  .....  51-10  52-09  53-08  54-07  1,256.80     1,571.00     3,142.00           
        16.47     55-07  .....  .....  .....  .....  .....  .....  52-10  53-09  54-08  1,317.60     1,647.00     3,294.00           
        17.24     55-08  .....  .....  .....  .....  .....  .....  .....  53-10  54-09  1,379.20     1,724.00     3,448.00           
        18.04     55-09  .....  .....  .....  .....  .....  .....  .....  .....  54-10  1,443.20     1,804.00     3,608.00           
        18.88     55-10  .....  .....  .....  .....  .....  .....  .....  .....  .....  1,510.40     1,888.00     3,776.00           
                                                                                                                                     
                                                                                                                                     
 TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT IS EXCLUDED AS SLEEP TIME. THE WEEKLY               
 SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED IN THE WEEK.                                      
 
 THE WEEKLY SALARY ON THE SCHEDULE IS COMPUTED BY MULTIPLYING THE E/EPR HOURLY RATE BY 80 HOURS. HOURS WORKED OR IN PAID             
 STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE.                                            
 
 THE WEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WORKED      
 OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME LIABILITY RATE IS MULTIPLIED BY             
 40 AND ADDED TO THE WEEKLY SALARY TO ARRIVE AT THE WEEKLY SALARY WITH OT.                                                           
 
 IF AN EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK, THE WEEKLY SALARY WITH OT MUST BE ADJUSTED ACCORDINGLY. FOR                 
 EXAMPLE, IF AN EMPLOYEE IS ON LEAVE WITHOUT PAY FOR ONE FULL DAY, THE WEEKLY SALARY WITH OT FOR AN EMPLOYEE AT GRADE                
 49, STEP 1 WOULD BE $761.60:                                                                                                        
                                64 (4 X 16)  X $9.52   = $609.28                                                                     
                                32 (64 - 32) X $4.76   = $152.32                                                                     
                                                         _______                                                                     
                                                         $761.60                                                                     
 ANY HOUR OVER 80 WORKED IN A WEEKLY PERIOD IS PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER PAY HOURLY RATE.                        
 
 *THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER PAY CONTRIBUTION PLAN IS 10.50%.            
 THE CONTRIBUTION RATE IS APPLICABLE TO THE BASE HOURS (WEEKLY SALARY) EXCLUDING OVERTIME.                                           
                                                                                                                                     
 **EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2005.                                          



                                                                                                                                     
  PAGE      1                                       PAY POLICY 04                      EFFECTIVE DATE: **JULY 2005                   
                                           CLASSIFIED TEACHING PARENTS                                                               
                               ON EMPLOYEE/EMPLOYER PAY CONTRIBUTION PLAN (EEs/ERs)                                                  
                                              COMPENSATION SCHEDULE                                                                  
                                                   (120 HOURS)                                                                       
                                                                                                                                     
         E/EPR                                                                                             BI-WEEKLY                 
       REGULAR                                                                                     BASE       SALARY                 
          RATE      <-------------------------- GRADE AND STEP ------------------------>         BW SAL      WITH OT                 
                                                                                                                                     
          7.97      45-01  .....  .....  .....  .....  .....  .....  .....  .....  .....         956.40     1,115.80                 
          8.35      45-02  46-01  .....  .....  .....  .....  .....  .....  .....  .....       1,002.00     1,169.00                 
          8.71      45-03  46-02  47-01  .....  .....  .....  .....  .....  .....  .....       1,045.20     1,219.40                 
          9.11      45-04  46-03  47-02  48-01  .....  .....  .....  .....  .....  .....       1,093.20     1,275.40                 
          9.52      45-05  46-04  47-03  48-02  49-01  .....  .....  .....  .....  .....       1,142.40     1,332.80                 
                                                                                                                                     
          9.95      45-06  46-05  47-04  48-03  49-02  50-01  .....  .....  .....  .....       1,194.00     1,393.00                 
         10.40      45-07  46-06  47-05  48-04  49-03  50-02  51-01  .....  .....  .....       1,248.00     1,456.00                 
         10.89      45-08  46-07  47-06  48-05  49-04  50-03  51-02  52-01  .....  .....       1,306.80     1,524.60                 
         11.40      45-09  46-08  47-07  48-06  49-05  50-04  51-03  52-02  53-01  .....       1,368.00     1,596.00                 
         11.92      45-10  46-09  47-08  48-07  49-06  50-05  51-04  52-03  53-02  54-01       1,430.40     1,668.80                 
                                                                                                                                     
         12.48      55-01  46-10  47-09  48-08  49-07  50-06  51-05  52-04  53-03  54-02       1,497.60     1,747.20                 
         13.07      55-02  .....  47-10  48-09  49-08  50-07  51-06  52-05  53-04  54-03       1,568.40     1,829.80                 
         13.69      55-03  .....  .....  48-10  49-09  50-08  51-07  52-06  53-05  54-04       1,642.80     1,916.60                 
         14.33      55-04  .....  .....  .....  49-10  50-09  51-08  52-07  53-06  54-05       1,719.60     2,006.20                 
         14.99      55-05  .....  .....  .....  .....  50-10  51-09  52-08  53-07  54-06       1,798.80     2,098.60           
                                                                                                                                     
         15.71      55-06  .....  .....  .....  .....  .....  51-10  52-09  53-08  54-07       1,885.20     2,199.40                 
         16.47      55-07  .....  .....  .....  .....  .....  .....  52-10  53-09  54-08       1,976.40     2,305.80                 
         17.24      55-08  .....  .....  .....  .....  .....  .....  .....  53-10  54-09       2,068.80     2,413.60                 
         18.04      55-09  .....  .....  .....  .....  .....  .....  .....  .....  54-10       2,164.80     2,525.60                 
         18.88      55-10  .....  .....  .....  .....  .....  .....  .....  .....  .....       2,265.60     2,643.20                 
                                                                                                                                     
                                                                                                                                     
 THE BASE BIWEEKLY SALARY ON THIS SCHEDULE WAS DEVELOPED FROM THE E/EPR COMPENSATION SCHEDULE FOR TEACHING PARENTS WORKING           
 160 HOURS BIWEEKLY BY MULTIPLYING THE E/EPR HOURLY RATE FROM THE SCHEDULE BY 120.                                                   
 
 TEACHING PARENTS ON THIS SCHEDULE ARE ASSIGNED FIVE 24-HOUR SHIFTS THE FIRST WEEK OF A BIWEEKLY WORK PERIOD AND FIVE                
 8-HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR SHIFT IS EXCLUDED AS SLEEP TIME. THE BASE                 
 BIWEEKLY SALARY FOR WEEK 1 AND 2 COMBINED IS INTENDED TO COMPENSATE THE EMPLOYEE FOR 120 HOURS, EXCLUDING OVERTIME.                 
 
 THE E/EPR HOURLY RATE ON THIS SCHEDULE IS OBTAINED FROM THE 160 HOUR E/EPR SCHEDULE FOR TEACHING PARENTS.                           
 HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID ONE-HALF OF THE E/EPR HOURLY RATE.                       
 
 THE BIWEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE                     
 FOR EACH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME LIABILITY              
 RATE IS MULTIPLIED BY 40 AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT.                            
 
 IF AN EMPLOYEE WORKS MORE OR LESS THAN 120 HOURS IN A BIWEEKLY PERIOD, THE BIWEEKLY SALARY MUST BE ADJUSTED                         
 ACCORDINGLY. FOR EXAMPLE, IF AN EMPLOYEE IS ON LEAVE WITHOUT PAY FOR ONE FULL DAY (24-HOUR SHIFT), THE BIWEEKLY                     
 SALARY FOR AN EMPLOYEE AT GRADE 49, STEP 1 WOULD BE $1142.40:                                                                       
         104 (4 @ 16 + 5 @ 8) X $9.52   =   $990.08                                                                                  
          32 (4 X 8)          X $4.76   =   $152.32                                                                                  
                                            _______                                                                                  
                                           $1142.40                                                                                  
 
 ANY HOUR WORKED OVER THE BASE HOURS OF 120 IN A BIWEEKLY WORK PERIOD WILL BE PAID AT TIME-AND-ONE-HALF THE                          
 EMPLOYEE/EMPLOYER HOURLY RATE.                                                                                                      
 
 THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER PAY CONTRIBUTION PLAN IS                     
 10.50%. THE CONTRIBUTION RATE IS APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME.                            
                                                                                                                                     
 **EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 2005.                                          




